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Introduction
McGregor Gourlay Agricultural Services, who can trace its origin all the way back to 1897, is a dynamic and 
progressive privately owned Australian agribusiness business. With branches located across the premier cotton, 
broad acre, sugar cane, horticulture and livestock regions of Northwest NSW, the NSW Northern Rivers, and the 
Southwest QLD border Regions.  This statement dictates McGregor Gourlay’s strategy towards sustainability and 
Environmental, Social and Governance (ESG) is presented throughout the business. By applying many ESG 
principals, our business can achieve our goals and vision which benefits the operations and communities we live 
in. We take pride in being a part of the constantly evolving environment, and we endeavor to establish and 
maintain a sustainability standard that uphold to our mission. This overview delves into key ESG programs and 
initiatives integrated into McGregor Gourlay’s business and what we stand for. 

This statement applies to the whole of the McGregor Gourlay Agricultural Services business across all of Australia. 3



o Alstonville 
o Bellata
o Bingara
o Bundarra
o Cecil Plains 
o Croppa Creek
o Delungra
o Dorrigo
o Goondiwindi
o Grafton 
o Inverell
o Meandarra
o Moree
o Murwillumbah
o Toowoomba
o Warialda 
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ESG Mission, Strategy 
and Beliefs 

McGregor Gourlay Agricultural Services is dedicated to delivering the 
utmost precision in agricultural services for our growers, their 
businesses, and the community. ESG is a pivotal aspect that we highly 
value and through various strategies priorities and integrate what we 
believe into our operation. We are committed at looking towards the 
future and incorporating ESG risks and opportunities associated past, 
present and into the future. 

Many ESG factors impact our business differently and with a strong 
driven team of dedicated people we can influence and implement a 
positive change to sustainability.  We value and firmly believe that 
sustainability is a major factor that enables our business to be seen as 
a value adder and a positive step into the future for our customers and 
their businesses. 

Our mission is to be the leader in sustainability while utilizing ESG 
fundamentals for our business, growers, and various stakeholders 
within the supply chain. We are dedicated to upholding and being 
proactive to the ever-changing environment we live in making sure it is 
here for many generations to come. 
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Key ESG 
Components 

McGregor Gourlay Agricultural Services considers itself as 
a frontrunner in integrating a wide array of ESG factors 
into our organization. We continually refine and evaluate 
our practices to reinforce our commitments and 
responsibility to sustainability. 

The McGregor Gourlay business and stakeholders 
recognize the following key ESG components as significant 
attributes: 

• Work Health and Safety
• Future sustainability of our environment 
• Supporting the growth and prosperity of the regional 

communities where we operate
• Major driver of utilizing our many resources to 

preserve the environment. 
• Applying ESG Principles with McGregor Gourlay 

allows for our business to achieve our vision. 
• Diversity and equality 
• Community support and investment
• Risk management 
• Regulatory compliance 
• Career pathways
• Human investment 
• Personal wellbeing 
• In-house mentoring 
• Study support 
• Industry support
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Environment 

McGregor Gourlay is a leader in agricultural services and is 
dedicated to empowering farmers with comprehensive 
support and expertise while prioritising environmental 
sustainability for future generations. Our mission is to be the 
forefront in value creation for farmers, suppliers and 
communities recognizing the critical role of the environment. 

Our team of highly experienced Agronomists collaborate 
closely with our clients to develop independent, crop specific 
management plans, designed to enhance, and maximise the 
productivity and sustainability of our growers cropping 
program. Our Agronomists are heavily involved in 
Agricultural Research, Development and Extension (R,D&E) 
with numerous on-farm trial sites across the diverse 
production areas that we cover. Our team works closely with 
both long established and new and emerging chemical, 
biological, seed, pasture, and fertiliser companies. The aim of 
this trial work is to evaluate not only new products and 
technologies but also new methods and practices. This trial 
work allows our agronomists to achieve an in-depth 
understanding of pipeline products that are still potentially 
several years away from commercial release. 
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McGregor Gourlay is proud to be partnering with Precision 
Pastures as a trusted adviser in the Carbon farming 
industry. Reducing our carbon footprint on the world is an 
aspect that us as a business always look to encourage and 
deliver on. We acknowledge and encourage growers 
wanting to improve their level of carbon in soils and look 
forward to collaborating in the dynamic carbon 
sequestration aspects of ESG. 

We incorporate various farming practices within our 
recommendations throughout the business, these include: 

• Various crop management solutions eg rotation, 
cover cropping, multi species cropping and more. 

• Field days and training courses for both our 
agronomist and growers to better understand 
pipeline products. 

• Precision Ag – Data driven knowledge.  
• The use of biological products where applicable 
• Utilizing data for water management with solar 
• Hybrid vehicles 
• CHEP sustainability 
• Recycling 

Environment continued.. 
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Social 

At McGregor Gourlay, our people are our greatest 
asset. 

The dedication and talent of our team, with years of 
experience and knowledge, are closely linked to our 
success and valued contributions to our business. We 
focus highly on sourcing talent that is second to none. 
We aim to attract, involve, nurture, and retain the 
most top talent within Australia and are always looking 
to improve. Our foundation relies on the partnerships 
created with our customers and stakeholders ensuring 
overall success and positive sustainability. We commit 
to opportunities of growth and development, provide 
training and support career development through 
various courses that exceed and reward your career 
progression. 

McGregor Gourlay offers currently 6 career pathway 
programs and several scholarships such as the Ian 
McGregor Scholarship Graduate Program, Graduate 
Agronomist Program and Trainee Programs. A 
comprehensive Mentoring Program, along with 
internal and external training opportunities, is 
available to enhance and expand your future, skills and 
knowledge with the expertise of highly skilled 
employees. 
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Community 
Involvement and 
Investment 

McGregor Gourlay Agricultural Services is locally owned 
with its operational base headquartered in the heart of 
our operational area. Our business is deeply enmeshed in 
the local community, broadly supporting local causes 
from direct involvement of our team in volunteering 
efforts, through to sponsorship of numerous sporting 
teams, annual events, and community fundraisers. 

Being a large enterprise that is locally based, McGregor 
Gourlay applies significant resources with a local 
perspective, something that differentiates it from its 
peers in the industry. We are committed to helping fund 
organizations from the beginning and continue to 
support many of these community organizations for 
many years to come. 
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Diversity and Equality 

McGregor Gourlay is committed to achieving and maintaining diversity and equality across the business. We are committed to the long-term advancement of diversity and equality, 
understanding that the dedication and talent of our workforce define who we are as a business. We provide equal opportunities for all employees, irrespective of gender, ethnicity, 
age, or any other characteristics. This commitment ensures a level playing field for professional growth and advancement. We are dedicated to ensuring a diverse talent pool 
allowing for a wide range of expertise within the agricultural industry. We stand for our beliefs in the hiring progress and are committed also to the following aspects: 

• A commitment to diversity and equality beyond the workplace. 
• Pay equity is a major fundamental commitment, conducting regular reviews to identify and address any areas of concern. 
• Achieving and maintaining diversity in leadership roles, striving for representation that reflects the diversity of our workforce and the broader community. 
• Paid parental leave available to parents either with primary and or secondary carers 
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Work Health 
and Safety 

McGregor Gourlay aims to provide a safe work environment 
and promotes the health and safety of all people performing 
work or entering the premises. WHS is a vital and significant 
attribute of the business that we prioritise and consider with 
utmost importance. We continually seek to enhance and 
evaluate this aspect to ensure our entire workplace is in 
alignment with the highest standards of safety and wellbeing. 

The essential elements of our safety program include: 

• Adequate on ongoing safety training and licencing. 
• Work with AgSafe and regulatory bodies to maintain 

WHS compliance and achieving and maintaining a 100% 
AgSafe training compliance record. 

• Fostering a safety-first culture through regular 
communications, recognition of safety achievements, 
and the integration of safety considerations into daily 
operations 

• Ensuring strict compliance with relevant safety 
regulations and standards, demonstrating a 
commitment to meeting and exceeding industry safety 
requirements. 
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Governance 

These values are a highly significant aspect to McGregor Gourlay, and we pride ourselves in 

these, enabling and showing our growth strategy and what we stand for. 

McGregor Gourlay’s Board of Directors is made up of 4 highly diverse, dedicated, ethical, industry 

experienced members. Ranging from expert financial analysts, practical experience and local 

customer knowledge, long-term governance skills and experience in the agricultural industry. The 

board are devoted to its customers, staff members and stakeholders throughout the whole 

supply chain. Regular meetings are performed monthly, enabling a tight structure and processes 

of governance and approvals to be executed. The board are continuing to value add to the 

business at every opportunity allowing for a better and brighter future. 

Other key elements of our McGregor Gourlay Board include 

• Rigid Risk Management practices in place
• Annual regulatory audit by registered audit team
• Monthly F2F board meetings with full financial and strategic focus.
• Instil a Culture for acting lawfully and ethically
• Lay down processes to ensure Integrity of reporting 
• Making timely and balanced disclosures

McGregor Gourlay Agricultural Services core values underpin what we stand for, our 

mission and vision as we progress forward at present and into the future. 
The Chairman brings 40 years of agricultural financial consulting with the 

company secretary providing 59 years of experience in Australian agriculture. The 

remaining directors deliver a combined 140 years’ experience in farming 

operations, business advisory and financial management. 

These highly skilled, experienced, and well qualified members provide a wealth of 

knowledge and understanding. Our strong commitment to governance establishes 

the foundations that solidify what McGregor Gourlay stands for, encompassing 

the vision and mission we undertake.

Josh McGregor 
Managing Director

Hugh Holmes
Company Secretary 

Richard Johnson 
Director 

Michael Owen 
Director

Mark Johnson
Chairman
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